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This form summarises the purpose of the job and lists its key tasks
It may be varied from time to time at the discretion of the College in consultation with the postholder

	
Job Title: Research Technician

	
Job ref no:  CBS-0222-26

	
Grade: 5

	
Department: Comparative Biomedical Sciences (Structure & Motion Lab)

	
Accountable to: Professor John R. Hutchinson, Professor of Evolutionary Biomechanics
	
Responsible for: n/a




	Job summary:
To collect and process scientific data for the purposes of the Line Manager’s team’s research, particularly in the ERC grant-funded study of locomotor biomechanical evolution in the crocodile lineage, assisting in all research related to that project along with the staff and students involved.

	Competency: Analysis and Research
Key tasks:
· Assisting with the usage of equipment during data collection, both on and off site, including 3D image data such as CT/MRI scans; biomechanical modelling where directed; or support of experimental and other biomechanical/anatomical data collection such as dissections if required.
· Writing/editing/usage of computer scripts such as Blender/Maya/R/Matlab where required.
· Collation and analysis of research results as required, particularly to support planned publications.
· Any needed support on projects other than the main ERC grant study, as needed, including potentially some support to other members of the lab and department.
· Provide research support (software/hardware) for all research staff and students involved.
· Operate and maintain core laboratory equipment and software.

	Competency: Service Delivery
Key tasks:
· Supporting purchase and managing maintenance of equipment and software for research, and carrying out these plans.
· Communicating and contributing to Health and Safety documentation and to Standard Operating Procedures (SOP).
· Maintaining a safe working environment at the College by attending basic and specialist health and safety training as required and following local procedures for safe working practices and the College’s Health and Safety Policy.

	Competency: Liaising and Networking
Key tasks:
· Assisting with science communication (outreach/public engagement) efforts under the Line Manager’s guidance including social media, website revision/design, public/private events (e.g. school visits), scientific illustration of the team’s research and other related activities.
· Member of the CBS dept. technical team providing emergency cover or out of hours support if necessary.

	Competency: Communication
Key tasks: 
· Explain research activities to non-specialists (in lab demonstrations to visitors, or in science communication efforts), orally or in writing, in person or via social media/websites.
· Provide day-to-day technical support in the laboratory and in the field if required.
· Participate in and contribute to scientific group meetings.
· Communicate verbally and in writing, about the conduct of research especially imaging/computer hardware and software, including Good Research Practice.
· Develop and update electronic records and spreadsheets to share data, analyses, results, regulations and other aspects of the research.
· Communicate with sales representatives to ensure best prices and quality in the purchase of equipment and consumables.

	Competency: Teaching and Learning Support, Team Development
Key tasks: 
· Demonstrating and assisting students or staff, at a variety of levels, on techniques used in the research project (e.g., 3D imaging/modelling; locomotor biomechanics empirical data collection; statistics; morphometrics; phylogenetic comparative methods; anatomy including dissection; and more).

	Competency: Other Duties
Key tasks:
· Participating fully in the academic life of the College.
· Undertaking other duties as may reasonably be required by the Line Manager and other CBS academics that are commensurate with the grading of the post.

	Flexibility: To deliver services effectively, a degree of flexibility is needed, and the post holder may be required to perform work not specifically referred to above.
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